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be extended to the proposed Job Corps
Center property parcel in accordance
with all applicable building codes. This
is not expected to create any significant
impacts to the environment or to the
regional utility infrastructure.

The major highway that connects the
GWLHDC facility with nearby
metropolitan cities is U.S. Highway 10,
located east of the Carville property. No
public transportation is available to or
from the proposed Job Corps Center.
Private bus transportation is available
from the Greyhound Bus Company with
a bus station located in St. Gabriel. Rail
transportation is provided by Amtrak
with a station located in Baton Rouge.
Air transportation is provided by several
commercial carriers, including
American Eagle, Continental, Delta
Northwest, and USAirways, at the Baton
Rouge Metropolitan Airport. The
construction of a new Job Corps Center
will not have any significant impact on
the regional transportation
infrastructure.

No significant adverse affects to local
medical, emergency, fire and police
services are anticipated. The primary
medical provider located closest to the
proposed Job Corps parcel is the Baton
Rouge General Medical Center,
approximately 15 miles from the
proposed Job Corps parcel. The Job
Corps Center will have a small medical
and dental facility on-site for use by the
residents as necessary. Security services
at the Job Corps will be provided by the
center’s security staff, with two (2)
personnel on the day shift, three (3) on
the evening shift, and two (2) on the
night shift. Law enforcement services
are provided by the Iberville Parish
Sheriff Office Substation, located
approximately 5 miles from the
proposed project site. The local fire
station is the East Iberville Fire
Department located in St. Gabriel. The
fire department consists of three (3)
stations with approximately 35
volunteers. The GWLHDC has entered
into a Memorandum of Agreement with
the Iberville Volunteer Fire Department
for all emergency services.

The proposed project will not have a
significant adverse sociological affect on
the surrounding community. Similarly,
the proposed project will not have a
significant adverse affect on
demographic and socioeconomic
characteristics of the area.

The alternatives considered in the
preparation of this FONSI were as
follows: (1) No Action; (2) Construction
at an Alternate Site; and (3) Continue
Construction as Proposed. The ‘‘No
Action’’ alternative was not selected.
The U.S. Department of Labor’s goal of
expanding the Job Corps Program by

establishing new Job Corps Center in
under-served regions of the United
States would not be met under this
alternative. ‘‘Construction at an
Alternate Site’’ was not selected because
the Carville site was the only proposed
facility in the State of Louisiana, and no
alternative sites are available for
construction within the State of
Louisiana. Due to the suitability of the
proposed site for establishment of a new
Job Corps Center, and the absence of any
identified significant adverse
environmental impacts from locating a
Job Corps Center on the subject
property, the ‘‘Continue Construction as
Proposed’’ alternative was selected.

Based on the information gathered
during the preparation of the EA, no
environmental liabilities, current or
historical, were found to exist on the
proposed Job Corps Center site. The
construction of the Job Corps Center at
the Gillis W. Long Hansen’s Disease
Center, 5445 Point Clair Road, in
Carville, Iberville Parish, Louisiana will
not create any significant adverse
impacts on the environment.

Dated at Washington, DC, this 21st day of
March, 2000.
Mary H. Silva,
Director of Job Corps.
[FR Doc. 00–7472 Filed 3–24–00; 8:45 am]
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Employment and Training
Administration

Job Training Partnership Act and
Workforce Investment Act; Migrant and
Seasonal Farmworker Employment
and Training Advisory Committee;
Notice of Meeting

Pursuant to section 10(a)(2) of the
Federal Advisory Committee Act (Public
Law 92–463) as amended, notice is
hereby given of the scheduled meeting
of the Migrant and Seasonal
Farmworker Employment and Training
Advisory Committee.

Time and Date: The meeting will
begin at 9:00 a.m. on May 4, 2000, and
continue until approximately 4:30 p.m.,
and will reconvene at 9:00 a.m. on May
5, 2000, and adjourn at close of business
that day. Time is reserved from 1:30 to
3:00 p.m. on May 4, 2000 for
participation and presentations by
members of the public.

Place: Mexican American Unity
Council Building, Conference Room,
2300 West Commerce Street, San
Antonio, Texas 78207–3841.

Status: The meeting will be open to
the public. Persons with disabilities

who need special accommodations
should contact the telephone number
provided below no less than ten days
before the meeting.

Matters to be Considered: The agenda
will focus on the following topics:
Brief report of meeting of December 2,

3, 1999
Public Comment Session
Division of Seasonal Farmworker

Program Report and Update
Presentation on Final Workforce

Investment Act Regulations
Preparation of Strategic Plan for

Advisory Committee
FOR FURTHER INFORMATION CONTACT:
Alicia Fernandez-Mott, Chief, Division
of Migrant and Seasonal Farmworker
Programs, Office of National Programs,
Employment and Training
Administration, Room N–4641, 200
Constitution Ave., NW, Washington, DC
20210. Telephone: (202) 219–5500.

Signed at Washington, DC, this 21st day of
March, 2000.
Alicia Fernandez-Mott,
Acting Director, Office of National Programs,
Employment and Training Administration.
[FR Doc. 00–7487 Filed 3–24–00; 8:45 am]
BILLING CODE 4510–30–M

DEPARTMENT OF LABOR

Employment and Training
Administration

[NAFTA–3415]

AMP, Inc., a Tyco International Ltd.
Company, Fiber Optic Division,
Middletown, Pennsylvania; Notice of
Revised Determination on
Reconsideration

By letter of February 10, 2000,
petitioners requested reconsideration of
the Department’s negative
determination applicable to workers and
former workers of the subject firm.

The initial investigation resulted in a
negative determination issued on
December 28, 1999, based on the finding
that criterion (1) of the worker group
eligibility requirements of paragraph
(a)(1) of section 250 of the Trade Act of
1974, as amended, was not met. Net
employment at the Larue facility
increased in 1999 compared to 1998.
The notice of negative determination
was published in the Federal Register
on January 14, 2000 (65 FR 2433).

The petitioners presented information
showing that the articles subject of the
petition investigation were produced in
Middletown, not Larue, Pennsylvania.
On reconsideration the company
provided employment data for the
Middletown, Pennsylvania plant of the
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subject firm. Employment declined from
1998 to 1999 and in the first two months
of 2000. The initial investigation
confirmed that there was a shift in
production of fiber optic connectors
from Middletown to Mexico. The
workers at the plant are not separately
identifiable by product line.

Conclusion

After careful consideration of the new
facts obtained on reconsideration, I
conclude that there was a shift in
production from the workers’ firm to
Mexico of articles that are like or
directly competitive with those
produced by the subject firm. In
accordance with the provisions of the
Trade Act of 1974, I make the following
revised determination:

All workers of AMP, Incorporated, A Tyco
International LTD. Company, Fiber Optic
Division, Middletown, Pennsylvania, who
became totally or partially separated from
employment on or after August 30, 1998, are
eligible to apply for NAFTA–TAA under
Section 250 of the Trade Act of 1974.

Signed at Washington, DC this 20th day of
March 2000.
Grant D. Beale,
Program Manager, Division of Trade
Adjustment Assistance.
[FR Doc. 00–7481 Filed 3–24–00; 8:45 am]
BILLING CODE 4510–30–M

DEPARTMENT OF LABOR

Employment and Training
Administration

[NAFTA–3369]

Superior-Essex, Pauline, KS; Notice of
Affirmative Determination Regarding
Application for Reconsideration

By letter of February 25, 2000, the
United Steelworkers of America
(USWA) request administrative
reconsideration of the Department of
Labor’s Notice of Negative
Determination Regarding Eligibility to
Apply for North American Free Trade
Agreement—Transitional Adjustment
Assistance (NAFTA–TAA) for workers
of the subject firm. The denial notice
was signed January 14, 2000, and
published in the Federal Register on
February 4, 2000 (FR 65 5691).

The USWA acknowledges that the
subject firm is not shifting production of
copper building wire to Mexico, but
states that the production of copper rod
has been shifted from the Pauline,
Kansas plant of Superior-Essex to
Mexico.

Conclusion

After careful review of the
application, I conclude that the claim is
of sufficient weight to justify
reconsideration of the Department of
Labor’s prior decision. The application
is, therefore, granted.

Signed at Washington, DC this 20th day of
March 2000.
Grant D. Beale,
Program Manager, Division of Trade
Adjustment Assistance.
[FR Doc. 00–7480 Filed 3–24–00; 8:45 am]
BILLING CODE 4510–30–M

DEPARTMENT OF LABOR

Mine Safety and Health Administration

Proposed Information Collection
Request Submitted for Public
Comment and Recommendations; Fire
Protection (Underground Coal Mines)

ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden
conducts a preclearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) (44 U.S.C. 3506(c)(2)(A)). This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection
requirements on respondents can be
properly assessed.
DATES: Submit comments on or before
May 26, 2000.
ADDRESSES: Send comments to Theresa
M. O’Malley, Program Analysis Officer,
Office of Program Evaluation and
Information Resources, 4015 Wilson
Boulevard, Room 715, Arlington, VA
22203–1984. Commenters are
encouraged to send their comments on
a computer disk, or via Internet E-mail
to tomalley@msha.gov, along with an
original printed copy. Ms. O’Malley can
be reached at (703) 235–1470 (voice), or
(703) 235–1563 (facsimile).
FOR FURTHER INFORMATION CONTACT:
Theresa M. O’Malley, Program Analysis
Officer, Office of Program Evaluation
and Information Resources, U.S.
Department of Labor, Mine Safety and
Health Administration, Room 719, 4015
Wilson Boulevard, Arlington, VA
22203–1984. Ms. O’Malley can be

reached at tomalley@msha.gov (Internet
E-mail), (703) 235–1470 (voice), or (703)
235–1563 (facsimile).
SUPPLEMENTARY INFORMATION: 

I. Background
Subpart L of 30 CFR part 75,

establishes minimum fire protection
requirements for underground coal
mines. This subpart contains provisions
requiring that a program for the
instruction of miners in fire fighting and
evacuation procedures be adopted by
the mine operator and approved by the
MSHA district manager. Subpart L also
contains provisions requiring fire
extinguishers to be examined every 6
months, fire drills to be conducted every
90 days, automatic fire sensor and
warning device systems to be examined
weekly and tested annually, and fire
hydrants and hose to be tested at least
once a year. These provisions also
require that the mine operator maintain
a record or certification that the fire
drills and examinations and tests are
conducted.

II. Desired Focus of Comments
Currently, the Mine Safety and Health

Administration (MSHA) is soliciting
comments concerning the proposed
extension of the information collection
related to the Fire Protection
(Underground Coal Mines). MSHA is
particularly interested in comments
which:

• Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

• Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

• Enhance the quality, utility, and
clarity of the information to be
collected; and

• Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.

A copy of the proposed information
collection request may be viewed on the
Internet by accessing the MSHA Home
Page (http://www.msha.gov) and then
choosing ‘‘Statutory and Regulatory
Information’’ and ‘‘Paperwork
Reduction Act Submissions (http://
www.msha.gov/regspwork.htm)’’, or by
contacting the employee listed above in
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